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VISTA HILL
e

Stronger Families... Brighter Futures

Application Information

Your application will be considered for all current opening for which your skills, experience, and eduction
qualify you. if you do not have an initial interview at this time please be assured that your application will
be considered for any appropriate job opening.

Your application will remain active for ninety (90) days, Prior to the expiration of the ninety (90) day
period, if you are still interested in employment, please feel free to call or come in to update your
application.

In completing your job application, please make certain thac:

1. All questions have been answered completely including references,
addresses, and phone numbers.

2. Your education and employment background have been accurately reported
including license/registration numbers and dates,

3. A resume may be attached, but may not substitute for information on the
application. The application must still be completed.

4. You have read and signed your application,
T i i e A e e o e o

We are interested in knowing how you heard about Vista Hill.

Your name:

@ Referred by a current Vista Hill employee

His/her name: who worlks at

O

Newspaper:
0 S.D. Union O Sunday Ad U Reader 0 Other
School:

Employment/Development Department

Phone Directory
Other:

Oo0oo00o

Please complete the back side of this information sheet.



VISTA HILL

Application Information, Page 2

Employment Policy

Vista Hill, and its affiliates and divisions, is an Equal Opportunity Employer and does not discriminate on
the basis of race, color, religion, national origin, age, sex, or physical or mental disabilicy, All recruitment,
selection, placement promotion, training, compensation, benefits and all other employment related policies
and practices shall be applied equally to all persons.

Applicant Data Collection Form

The information requested on this form is voluntary and confidential. The California Fair Employment
and Housing Commission requires employers to obtain information from each job applicant concerning
the applicant’s race, sex, national origin, and the job for which the applicant is applying. All information
provided is for statistical purposes and will be kept separate from your application. it shall not be used as a
basis for any employment decision.

Position applied for:

Racial Designation:

Native American
Asian or Pacific Islander

Black

Hispanic

O 0O 0 0 o

Caucasian

Thank you for your interest in Vista Hill,



Stranger Families...Brighler Fulures

Applicant's Release of Information

[ hereby authorize my present and former employers, schools, and personal references to provide
any information they may have concerning me. I release Vista Hill and present and former
employers, schools, and personal references from all liability for issuing such information,

Other names used while employed, or at school:

Applicant's Name (Printed)

Social Security Number

Applicant's Signature Date
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Stronger Families... Brighler Fubires

Reference List

Please list professional references that we may contact at this time.

Applicant's Name (Please Print)

Name and Title Company Name & Address Area Code &
Phone Number
1.
2,
3.
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Stronger Families... Brighter Futures

Authorization to Disclose Personal, Medical, and Employment
Information to Licensing or Credentialing Agencies

Periodically, Vista Hill Foundation and its operating entities are reviewed by various state,
federal and other agencies for the purpose of verifying or certifying that Vista Hill's facilities and
staff are properly licensed, certified, and/or credentialed.

So staff positions require particular licenses, certificates or other indicia of wraining and
education. Other positions may require drug testing, infectious disease testing, or criminal
background checks. Some employees may undergo other additional investigation, testing or
credentialing to qualify for their positions.

In connection with the ongoing reviews and certification proceedings, Vista Hill Foundation
and its operating entities may be asked to verify or turn over such information about employees
and staff to reviewing agencies. This document is for the purpose of informing you of this
procedure and to obtain your consent to disclose information.

By signing below, you are acknowledging receipt of this information and authorize Vista Hill
Foundation and its affiltated operating entities to: (1) disclose your education, licensing and
credential information, (2) provide medical test results, and (3) provide other information regarding
your qualifications, to licensing or credendaling agencies that request such information.

The original signed copy of this document will be placed in your personnel file. You may retain
a copy, and you may request a copy from Human Resources at any time.

Date Signature

Pring



